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Legislation & Product Changes Guide
2025-26 tax year

Introduction

This release includes the payroll statutory changes for the 2024-25 tax year-end and the new 2025-26

tax year.

Product

Version

Updates

Pegasus Opera 3 /
Pegasus Opera 3
SQL SE

2.99.00

There is no upgrade to Online Filing Manager this year. Therefore, you
should continue to use Online Filing Manager (4.01.00) to send RTI
(Real Time Information) submissions to HMRC (HM Revenue &
Customs).
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Audience

This guide is provided for Pegasus Partners and customers who need to understand the changes in
the new tax year.

Pegasus Help Centre

These guides are available from the Pegasus Help Centre docs.pegasus.co.uk.

Rates and Bands guide This guide explains the new rates and bands for NI, PAYE and Statutory
Payments for the new tax year.

Installation guide If you are unfamiliar with the installations, you should refer to the
Pegasus Opera 3 (2.99.00) installation guide.

Implementation guide This guide provides a high-level view of Pegasus Opera 3 and how to
approach an implementation.

Software Requirements This guide lists the editions of Microsoft Office, Microsoft SQL Server,

guide Microsoft Windows Server, Microsoft Windows desktop, web browsers

and Microsoft .NET supported for Pegasus Opera 3 (2.99.00).

Opera 3 Help The F1 Help is installed with Pegasus Opera 3 and published to the
Pegasus Help Centre.

Readme/Release Notes

The Readme or Release Notes are installed with the application. This includes a summary of
the payroll changes, details of other non-payroll changes and late-breaking news.

Online Filing Manager

There is no upgrade to Online Filing Manager this year. Continue to use your existing Online Filing
Manager software to send your RTI submissions to HMRC. For new installations of Pegasus Opera 3,
you must also install Online Filing Manager - included with the Opera 3 installation files download.
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Statutory Neonatal Care Pay/Leave (SNCP)

Applies to Employees who work in England, Scotland, and Wales.
Effective 6™ April 2025.
More For details about statutory neonatal care pay and leave, visit:
information Parents to receive day one right to neonatal care leave and pay
- GOV.UK
Summary

The HMRC (His Majesty’s Revenue & Customs) is set to introduce a new statutory allowance on
behalf of the Department for Business and Trade (DBT) commencing April 2025. The Statutory
Neonatal Care Pay and Leave (SNCP) is designed to provide support for parents whose newborns
require neonatal care within the first 28 days post-birth.

Neonatal care leave will be available to employees from their first day in a new job and will apply
to parents of babies who are admitted into hospital up to the age of 28 days, and who have a
continuous stay in hospital of 7 full days or more.

SNCP offers qualifying parents up to 12 weeks of paid leave, which can be claimed flexibly based
on individual circumstances. This allowance is structured to complement existing statutory
entitlements, including maternity and paternity leave, thereby extending the support available
during this critical period.

The introduction of SNCP addresses the need for parents to allocate additional time for infants
requiring prolonged hospital care, mitigating the pressure to return to work prematurely. The
administration of SNCP is anticipated to align with existing statutory payment processes, such as
those established for Statutory Parental Bereavement Pay & Leave (SPBP).

SNCP has been implemented in Opera 3 as a manual process with a new Payment Profile
required. SNCP payments will then be included in the P32, FPS and EPS. SNCP payment
information is easily accessible through various views available from Payroll Processing such as
the To-Date form and various payroll reports.

The payment follows the same administration process as other statutory payments such as SPBP.
Payments will be paid out by employers and claimed back through payroll processes. Payments
will be treated as earnings for tax and National Insurance Contributions purposes, as per all other
Statutory Payments.
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Software Changes

& Payment Profile : 017 - SNCP

General st
Payment Code:

Type :

Balance Description =

Auto Align :
Balance Mumber :

Last Modified Date :

Pension Scheme :

Q

View

017 Description :

Q v sNcP
[CJPrintif Zero
[CIMultiply for Holidays
[CJPrint Balance

1 ~ | Permanent
0

20/02/2025

Triv. Commut. :

Nominal Code :

SNCP

[ Mask NL Code
w110 Q

B raxable

B nrable

[[)Class 1A NI'able

I8 Pensionable

B Hol'able
Attachable

() Auto Enrolment

[ Flexible Pension

No

Close

The PAYE, NI & Statutory Payments form includes fields to record the earnings-related
percentage rate and the standard rate for SNCP. These are updated automatically along with
the other statutory payment rates.

NIL LOMPENSaton 7o SCK : EXTY) LI YEE NUUILaUUT Uays &
Use Minimum Value : ] Relevant Period :
Any Day MPP Start : [ ]

Shep SPEP
Earnings Related % Rate : 90.00 Earnings Related % Rate :
Standard Rate : 187.18 Standard Rate :

Action ~ @

o CMpIOYEe NOUNCauon Uays :

8 SAP
Earnings Related % Rate :
Standard Rate :

90.00 Weeks for Adoption Pay Period :

187.18

The FPS and EPS submissions also include details for SNCP.

Weeks for Earliest APP Start :

50.00
187.18

SNCP
Earnings Related % Rate : 90.00
Standard Rate : 187.18
OK Cancel
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FPS, EPS and NVR Changes

Applies to Employees who work in England, Scotland, Wales and Northern
Ireland.
Effective 6™ April 2025.
More For details about FPS, EPS and NVR submissions, please refer to:
information Payroll information to report to HMRC - GOV.UK
Summary

The usual year-on-year uplift changes have been made, along with the following additions.

Software Changes
FPS
e Employee Workplace Code - the Place of Work Postcode entered into the Payroll Processing
— Details & Bank (Additional Information tab), will be included if the employee has a NI letter
associated with a Freeport or Investment Zone.

Veteran's first day of
chdian scoch Y

Place of Work Postoode

e Value of Statutory Neonatal Care pay (SNCP) to date
e Pension commencement excess lump sum indicator

e Standalone lump sum indicator
Details &Bank A

Number of Normal

Hours Worked : 0.00 Days for Holiday Pay Average : 05
Passport Number :
[_JIrregular Employment Payment Pattern () Apprentice
|_JUnpaid Absence

Eligible for Freeport NIC Relief

| Pension Payment to a Non Individual Eligible for Investment Zone NIC Relief
| Employee is being paid an Occupational Pension or Annuity

m
3
j=R
5
-
o
m
@
=
m
=
&
~
o
N
o
m
1%
<}
3
8
S
il
=
- |
@
o
2

h o
m
- |
@
o
2
o
m
o
5
o)
o
B
B =
B 2
LD
:

[__J Pension Commencement Lump Sum

|_J Stand Alone Lump Sum Veteran's first day of
Late PAYE civilian employment : /1
Reporting Reason : “ | Not Applicable Place of Work Postcode :

EPS

o Value of Statutory Neonatal Care Pay recovered year to date

o Value of NIC compensation on Statutory Neonatal Care Pay year to date
NVR
No change

Page 8 of 13


https://www.gov.uk/guidance/what-payroll-information-to-report-to-hmrc

Legislation & Product Changes Guide
2025-26 tax year

Prior Year FPS Changes

Applies to

Employees who work in England, Scotland, Wales and Northern Ireland.

6™ April 2025.

For details about the prior year FPS changes, visit:
https://www.gov.uk/search/all?keywords=Prior+Year+FPS+Ch
anges

Effective

More

information

Summary

The Prior Year FPS form has been updated to have the ability to add Investment Zones that were
implemented as part of the 2025 Payroll Upgrade.

Software Changes

L3 [==r=]
L3 [=]
Year FRevsed  TaxCode  GrossPayTD TaxablePayTD TaxPaidTD NICode Nl'zblePayTD EEs+ERsNIT

] [z [ moao]  ismoed  seeh [ o] =08

L (=]
ValuesPage 1 ValuesPage 2 ValuesPage 3
End of 2024/25 Revised
Tax Code : | 1257, 1252

Week Month 1

Rest of the UK

() week 1/Month 1
< | Restof theux

12502.00 12502.00
15323,00 15323.00
282100 2821.00
s52.27 55227 B3
548.60 548.60 =
267 367
0.00 0.00 Cose
nge. 0.00 0.00
¢ Revise NI Values ==
MCodeatEOY-A NotUsed NotUsed MotUsed
NI Code nr'zble Pay UptoLEL LEL toPT. PT to UEL ERs NI EESNI  Period Diector
202425 | 2821.00 1066.00 1030.00 725.00 180.09 5800 |11
Revised: [ - 2100 1056.00 13000 72500 009 so| (1] O
ot Used
A [standard
1 [peferred
X |No Lizbiity
@ H |standard {Apprentice Under 25) oK Cancel
V_|standard (Veteran)
]

[Deferred Unv/Zone)
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Lifetime Allowance (LTA)

Applies to Employees who work in England, Scotland, and Wales.
Effective 6™ April 2025.
More For details about the lifetime allowance, visit:
information Find out the rules about Individual Lump Sum Allowances -
GOV.UK
Summary

In addition to the three existing indicators for the pension drawdown type, two more have been
introduced in relation to LTA changes:

Software Changes

. Pension Commencement Excess Lump Sum (PCELS)
. Stand Alone Lump Sum (SALS)
Details &Bank Additional Information :

Number of Normal

Hours Worked : 0.00 Days for Holiday Pay Average : 03
Passport Number :
(] Irregular Employment Payment Pattern (] Apprentice
() Unpaid Absence Eligible for Freeport NIC Relief
() Pension Payment to a Non Individual Eligible for Investment Zone NIC Relie
() Employee is being paid an Occupational Pension or Annuity
() Employee is flexibly accessing their pension

I
o
m

Kt
@a
o
5
o
]
o
o
w
i
-
i
B
~

| Veteran's first day of
Late PAYE dvilian employment: | / /

Reporting Reason : | Not Applicable

| Pension Commencement Lump Sum
| Stand Alone Lump Sum

Place of Work Postcode :

Notes on the new checkboxes:

The Pension Commencement Excess Lump Sum (PCELS) and Stand-Alone Lump Sum (SALS) are
part of five checkboxes commonly referred to as the “Flexible Drawdown Pension types”.

From 2025/26, it will only be possible to process one Flexible Drawdown Pension type per pay
period. As a result, the five boxes are mutually exclusive.

As with the three existing Flexible Drawdown Pension types, the PCELS and SALS must be used
with a Payment Profile that has the Flexible Pension checkbox set on.

Following running the End of Year Cleardown (including the 2024/25 tax year end) the fields are
reset to unticked and must be updated as necessary.

As with the three existing Flexible Drawdown Pension types, the PCELS and SALS are recorded for
HMRC in the Full Payment Submission
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Employer Substitute Forms P60

Applies to Employers and employees.
Effective 6™ April 2025.
More For details about forms P60, visit
information https://www.gov.uk/government/publications/paye-draft-forms-specifications-for-
substitute-forms-p60
Summary

The Form P60 is an annual tax form issued to taxpayers at the end of a relevant tax year. It
contains exact information about the earnings, the PAYE and NICs paid during the specified tax

year.
Software Changes

The following changes have been made for 2025/26 tax year:
e The Tax year has been updated to 2025

This is a printed copy of an eP60
P60 End of Year Certificate
Surname Winston
2025
Forenames or initials Vincent

To the employee. Mational Insurance number Works/payroll numbsr

Please keep this certificate in a safe place _

as youwillneed itifyou haveto fill in a tax Jr 39 54 50 R Noo3

return. You also need itto make a claim for

tax credits and Universal Credit or to renew

yourclaim.

Pay Tax deducted

It also helps you check that your employer is T p £ p

using the correct Mational Insurance number In previous

and deducting the right rate of employments ‘ 12502.00 | | 552.27 ‘

Mati I tribufions.

atonal Insurance contri ons. e e

By law you are required to tell In this )

HM Revenue and Customs about any employment i 2821.00 L .67 R

income that is not fully taxed, even if you

are not sent a tax return.

HM Revenue & Customs Total for year ‘ 15323.00 | | S48.60 ‘
The figures marked * should be used Final tax code | 1257L ‘
for your tax return, if you get one

MIC Earnings atthe Earnings above Earnings above the Employee's

table Lower Earnings the LEL, up to PT, up to and contributions dus on all

letter Limit (LEL) and including the including the Upper earnings abovethe PT

(where earnings Primary Earnings Limit {(UEL}
are equal to or Threshold (PT)
exceed the LEL)
£ £ £ £ p
B 1066 1030 TZ5 58.00
£ £ £

Statuto_ry = Statutory = E Statutory = 5

Py ‘ e ‘:’ e |:|

Pay Pay Parental

Pay
£ Statutory £ P

Statutory Parental

Adoption | Bereavement

Pay Pay

Your employer's full name and address (including postcode)
£ Orion Vehicles Leasing

Sturant | nan dadustinng [ 1 Oricon House
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Place of Work Postcode

Applies to Employees working in the UK.
Effective 6™ April 2025.
More For details about place of work postcode, visit https://www.gov.uk/
information
Summary

For the 2025/26 tax year (and assumed onwards), HMRC have introduced the requirement to
record the Postcode of the workplace in the Full Payment Submission (FPS) where the employee
has a NI Code relating to either a Freeport or Investment Zone scheme.

Software Changes
A new field, “Place of Work Postcode” has been added to the Details & Bank form in Payroll
processing.

Veteran's first day of

Place of Work Postoode :

The field is only available where either Freeports or Investment Zones are in use. Although only
effective from the start of the 2025/26 tax year, the field is available immediately upon upgrade
to the release. Therefore, allowing Payroll staff the ability to update the employee fields in
readiness for the new year.

It is possible to enter a postcode against an employee who is not assigned a NI code letter
associated with either a Freeport or Investment Zone scheme, but the information is not passed
to the Full Payment Submission.
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Other Software Changes

Auto enrolment changes

The Pensions Regulator will announce any changes to the auto enrolment rates before they
become effective, assumed on 6th April 2025 therefore the information is expected to be
made available early in this year.

At the present time, The Pensions Regulator has not released detail of any auto enrolment
changes for the 2025/26 tax year.

Statutory rates

The confirmed changes to tax bands, NI settings, Statutory payments (SSP, SMP, etc) have
been implemented in readiness for the 2025/26 tax year. These include Scottish and Welsh
tax bands, but they are subject to Parliamentary approval. Changes to student or post
graduate loan thresholds have been confirmed.

Please refer to the Rates Bands guide for further information.

Optimisation

Optimisation changes have been introduced to the Full Payment Submission (FPS) in SE to
manage the filing of extremely large data volume of employee information.

General Maintenance

Please ensure you use Infor Concierge to access the Customer Portal. The software is also
available on the Infor Download Centre. The supporting documents for this release are on
the Pegasus Help Centre.
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